This study aims to analyze the role of school principals in improving the performance of elementary school teachers in Muhammadiyah Karangturi Yogyakarta, along with supporting and inhibiting factors in improving the performance of elementary school teachers in Muhammadiyah Karangturi Yogyakarta. This study uses qualitative research using descriptive-analytic methods. To get the data, researchers went directly in the field (field research). In analyzing data, researchers gradually use data reduction, data presentation, and data verification. Besides, in analyzing the performance of teacherresearchers using data indexing procedures. The results of this study indicate that the school principal in his role as the highest leader in this institution has a positive impact on improving the performance of elementary school teachers in Muhammadiyah Karangturi. This is evident that (a) The teacher is ready to implement the new curriculum. (b) The teacher uses learning strategies that are more creative and innovative. (c) The teacher can evaluate student learning by applicable curriculum requirements, namely in cognitive, affective, and psychomotor aspects. (d) The teacher teaches not only the material but also moral responsibility.
INTRODUCTION
The quality of educationc will be successful if it is processed or processed with techniques and methods that are appropriate to the conditions and situations of students and use adequate facilities and infrastructure. To be able to do this it is necessary for Educators who have high ability and creativity and have high enthusiasm and work motivation so that they can produce good work productivity. In other words, teachers who have these elements are more likely to work better which means they have better work performance or performance.
Work performance or performance is the work of quality and quantity achieved by an employee in carrying out their duties by the responsibilities given to him (Mangkunegera, 2004: 67) . Job performance is influenced by ability and motivation factors. The motivating factor that drives every employee is formed from the employee's attitude in dealing with work situations. This includes attitudes towards work related to the Principal's leadership. Teachers who have a positive attitude or agree with the situation of the school including the Principal's management, tend to be highly motivated so that they will work well and produce satisfying achievements or performance. On the other hand, teachers who do not agree with the school situation, including school principal management, tend to lack enthusiasm in working and their work is not optimal.
Considering educators as the spearhead that cannot be separated from weaknesses and strengths, the principal's role as a manager in an educational institution is responsible for fostering subordinates to achieve the expected goals following the vision and mission of the school that has been set, especially in improving the performance of educators. Because of this goal, improving the performance of educators in an educational institution is the main task of a school principal.
The leader is a decision-maker and also an example for its members, therefore a leader can at least set a good example for its members. As a decision-maker and policymaker, a leader must have one aspect that has a very important role in leading the organization concerned (Saroni, 2006: 15) . The failure of a leader is leading his organization according to Sondang P. Siagian (2004: 146) can result in three negative things, namely:
1.
Organizational members will exhibit behavior that is reflected in negative behavior, for example, frequent neglect, the excitement of work and low productivity, demands that are difficult to be accepted by common sense and other negative actions. So it can be concluded that their behavior is detrimental to the organization as a whole.
2.
The actions of members of the organization are aimed at satisfying the needs of personal interests. That is, they take actions that are detrimental to the organization but may personally benefit.
3.
Members of the organization leave the organization, either gradually or suddenly, moving to another organization.
From this description, it can be understood that a person's leadership will be able to move his subordinates to do the best for his organization. Thus, the importance of the influence of the role of the Principal in an educational institution to improve the performance of the Teachers.
REVIEW OF LITERATURE

Educational Management Concepts
Etymologically the word "management" comes from the Latin language, which is "mano" which means hands and added affixes "agree" which means to do something so that it becomes manageable which means to do something many times using hands.
Meanwhile, according to the terminology, the notion of management is an attempt to regulate the organization to achieve the goals set effectively, efficiently, and productively.
(Imam Machali & Ara Hidayat, 2016: 1-2). Meanwhile, according to Hersey (2008: 5) that "Management as the process of working with and through individuals and groups and other resources (such as equipment, capital, and technology) to achieve organizational goals".
Furthermore, etymological education according to Abu Ahmadi and Nur Uhbiyati (2007: 67) comes from the word "pedagogies" from the Greek, consisting of the word "pais" meaning child and "again" means to guide, so if interpreted, pedagogies means guidance given to a child. In the Roman language according to Abdul Kadir et al. (2012: 59) that education comes from the word "educate" which means removing something from within. Whereas in English education is termed the word "to educate" which means improving morale and intellectual training.
According to Law No. 20 of 2003 Education is a conscious and planned effort to create an atmosphere of learning and learning process so that students actively develop their potential to have spiritual strength, self-control, personality, intelligence, noble character, and the skills needed by themselves, society, nation, and country.
According to Bush and Coleman (2000: 4) states "Management of education is a study and practice that is linked or directed in the operations of educational organizations". Educational organizations need some form of activity regulation. The regulation of these activities leads to a systematic system. The systematic arrangement of activities will be used as a benchmark in the implementation of operational activities that are realized in education management. Suharsimi (2008: 4) , states "Management of education is an activity or a series of activities in the form of a collaborative management business process of a group of people who are members of an educational organization, to achieve predetermined goals, to be effective and efficient".
Based on the above opinion it can be concluded that education management is a form of collaboration of a group of people, both the study and operational practices of the administration of education to realize educational goals effectively and efficiently.
Educational management essentially has almost the same meaning as the school management. However, education management has a wider range than school management. Some of these meanings indicate that education management as a whole process of joint activities in the field of education by utilizing all available resources that are managed to achieve educational goals.
School Management essentially has almost the same meaning as education management, it's just that the scope is much smaller than education management. School management is limited to one school while education management covers all components of the education system. According to Saudagar, (2011: 141) school management is how the substance of education in a school can run orderly, smoothly and truly integrated into a system of cooperation to achieve goals effectively and efficiently. In conclusion, the school management is part of education management or the application of education management in school organizations as a component of the prevailing education system.
Because school management is limited to one school, whereas education management covers all components of the education system.
In a course, management is needed collaboration, a group of people, and goals to be achieved. Of course in undergoing the process must be right on target and appropriate.
To achieve these objectives management is needed in management where all forms of activities are grouped in components. The components of education management include: (a) student management; (b) personnel management; (c) curriculum management; (4) facility management; (5) financing management: (6) management of educational institutions and finally; (7) public relations management (Suharsimi Arikunto, 2008: 4) .
Meanwhile, according to Suharno (2008: 19) , there are at least seven school components that must be managed properly in the framework of School-Based 
School Leadership Concepts
Furthermore, Principal Leadership is the key to the success of educational institutions. The principal comes from two words "head and school". The word head is defined as the chairman or leader in an organization or institution. While schools are an institution where they receive and give lessons (Ministry of National Education, 1988: 420,796).
Simply stated, Mulyasa (2004: 126) explains that the madrasa head is the driving force and determinant of madrasa policy, which will determine how goals in education can generally be realized. The Principal according to Wahjosumidjo (2007: 81) is a functional teacher of teachers who are given the task to lead a school where there is interaction between the teacher who gives lessons and students who receive lessons. Then Next, Ara Hidayat and Imam Machali (2016: 83) added that the Principal as an educational leader must at least have basic managerial competencies, namely as follows:
Technical Skills
Skills related to specific knowledge, methods, and techniques in completing tasks.
In practice, the involvement of a leader in any form of technical skill is adjusted to the status/level of that leader. 
Cooperation Skills (Conceptual)
This last skill shows the ability to think, such as analyzing a problem, deciding and solving the problem properly. To be able to apply these skills, a leader is required to have a complete understanding (in totality) of his organization. The goal is that he can act in harmony with the overall goals of the organization based on the goals and needs of the group itself.
In the new paragraph of education management, the Principal must at least be able to function as an educator, manager, administrator, supervisor, leader, innovator, and motivator. The future perspective suggests that the Principal must also be able to play a role as a feature and mediator for the development of the community and its environment.
All that must be understood by the Principal, and more important is how the Principal can practice and make it in the form of concrete actions at school. The implementation of functions and tasks cannot be separated from each other, because they are interrelated and influence each other, and are integrated with the person of a School Principal (Mulyasa, 2011: 97) .
The Performance
For Veithzal Rivai et al (2008: 14-15 ) explaining performance refers to the level of success in carrying out the task and the ability to achieve the goals set. Performance or performance is the success of work achieved by a person or group of people in an organization both quantitatively and qualitatively, in accordance with the authority and duties of each responsibility, in an effort to achieve the goals of the organization concerned legally, not violating the law and in accordance with morally and ethics (Moeheriono, 2012: 96-97) . According to Tutik Rachmawati & Daryanto (2013: 16) Affirming that performance is defined as an expression of progress based on knowledge, attitudes, and motivation in producing something work.
From the explanation above about the definition of performance above it can be concluded that the teacher's performance is an effort or tangible evidence of a teacher in carrying out his duties and responsibilities. Efforts to make employees (Teachers) feel at home working for the interests of the organization must be done through psychological him increasingly clear when containing the requirements and targets of his work, so that it will be easier to gather energy in the organization to achieve the desired goals. (3) Motivation and performance factors, which are processes that can encourage a worker to improve performance.
Teacher's performance according to Muhibbin Syah (200: 225) is also greatly influenced by the teacher's personality itself and is the most important factor for the success of the task in helping students learn. Syah asserted, that the personality will determine whether he will be a good educator and coach for his students or will be a destroyer or destroyer for the future of his students, especially for students who are still small (elementary level) and those who are experiencing mental turmoil (intermediate level Every individual who is given the task or trust to work in a particular organization is expected to be able to show satisfactory performance and provide maximum contribution to the achievement of organizational goals. Because performance is an indicator of the level of success of a person or group of people in carrying out their duties and responsibilities as well as the ability to achieve goals and standards that have been set. Thus, performance is the result of a particular job function or activity which consists of three aspects, namely: Clarity of tasks or work for which it is responsible; Clarity of expected results from a job or function; clarity of time needed to complete a job so that the expected results can be realized.
Teacher Performance Evaluation (Employee)
Performance appraisal is the process by which an organization seeks to obtain as accurate information as possible about the performance of members. Here are some uses according to Sondang P. Siagian (2002: 168) Performance appraisal is used to share goals in the organization. Each organization emphasizes different goals and other organizations can also emphasize different goals with the same assessment system. The diversity of research objectives often illustrates the variation of different objectives regarding performance appraisal. Different goals often lead to conflict. The performance appraisal system will work when the formal goals of the organization use performance that is consistent with the appraisal objectives, including the appraisers and those that are assessed.
RESEARCH METHODOLOGY
For maximum and objective results in this study used a combination of qualitative research methods and quantitative research. Qualitative research is a research procedure that produces descriptive data in the form of written or oral words from people and observed behavior (Nurul Zuriah, 2006: 92) . While quantitative research according to Creswell (2014: 32) as follows, "quantitative research is an approach to testing objective 
Results and Discussion
Based on data from the field findings, the following is the performance data of teachers on research on the role of school principals in improving the performance of teachers at Muhammadiyah Karangturi elementary school in Yogyakarta, along with supporting and inhibiting factors in improving the performance of teachers at Muhammadiyah Karangturi elementary school in Yogyakarta. 
2.
The teacher uses learning strategies that are more creative and innovative.
SD Muhammadiyah Karangturi has a compulsory teaching method used by all teachers in teaching, namely the classical method. However, since implementing the double curriculum, the teachers are more creative by combining the mandatory methods, namely the classical method with technology, by combining the projector in teaching to achieve the learning objectives.
3.
The teacher can evaluate student learning by applicable curriculum provisions, namely in cognitive, affective and psychomotor aspects.
4.
The teacher teaches not only the material but also moral responsibility.
From the analysis of these data illustrates that the performance of a teacher in addition to personal abilities, the ability of academic qualifications is also a good supporter of performance. To integrate the analysis of the performance of these conditions and needs, it is necessary to answer these actual phenomena based on the state Muhammadiyah elementary school is good. This is proven that: (a) The teacher is ready to implement two curriculums at once, namely the KTSP curriculum and the 2013 curriculum. (b) The teacher uses learning strategies that are more creative and innovative by the provisions of the 2013 curriculum. (c) The teacher can evaluate student learning by applicable curriculum provisions, namely in cognitive, affective, and psychomotor aspects. (d) The teaching teacher is not only oriented to the material but also a moral responsibility. Besides, the above analysis is supported by observational data that researchers observe the teacher in conducting the teaching and learning process in class. In this case, the researchers used indexing and categorizing data. From the results of data analysis of the performance of elementary school teachers in Muhammadiyah Karangturi, of the 10 teachers Tulaihah Ning Safitri, Muhammad Rizqi Hidayat / JURNAL TARBIYAH 26 (2) (2019) 221-236 235 examined there was 1 teacher whose performance was not good, and the rest had good and very good performance. Therefore, the performance of Karangturi Muhammadiyah Elementary School Teachers can be said to be good. Judging from the many performances of teachers that are categorized as good and very good it can be concluded that the role of the Principal has a positive effect on improving the performance of Teachers of Muhammadiyah Karangturi Elementary School in Yogyakarta.
3.
Supporting and inhibiting factors of the Principal's management in improving the performance of Muhammadiyah Karangturi Primary School Teachers.
a. Supporting factors
(1) Strong motivation from school supervisors.
(2) Conducive school environment in social interaction, both between teachers, students, and the community.
(3) There is positive support from stakeholders both material and non-material, both from parents of students and the community around SD Muhammadiyah Karangturi.
b. Obstacle factor
(1) Very minimal human resources in Karangturi Muhammadiyah Elementary School Teachers.
(2) Lack of trust between the supervisor and the Principal.
(3) Lack of coordination between fellow activities coordinators.
